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This document is to be signed and dated annually and submitted prior to August 31st by each FIT Board member, staff member and volunteer, 
including the FIT Booster Club Officers.  Signed documents shall be made available as Public Documents as required by law. 

No member of the FIT Board of Directors, or any of its Committees, shall derive any personal profit or gain, directly or 
indirectly, by reason of his or her participation with the Fencing Institute of Texas. Each individual shall disclose to the 
Fencing Institute of Texas any personal interest which he or she may have in any matter pending before FIT and shall 
refrain from participation in any decision on such matter. 

Any member of the FIT Board, any Committee or Staff who is an officer, board member, a committee member or staff 
member of a borrower organization or a loan applicant agency shall identify his or her affiliation with such agency or 
agencies; further, in connection with any credit policy committee or board action specifically directed to that agency, he/she 
shall not participate in the decision affecting that agency and the decision must be made and/or ratified by the full board. 

Any member of the FIT Board, any Committee, and Staff of Institute Faculty shall refrain from obtaining any list of FIT 
clients for personal or private solicitation purposes at any time during the term of their affiliation. 

At this time, I am a Board member, a committee member, or an employee of the following organizations: 
___________________________________________________________________________________________________
___________________________________________________________________________________________________ 

Now this is to certify that I, except as described below, am not now nor at any time during the past year have been: 

1) A participant, directly or indirectly, in any arrangement, agreement, investment, or other activity with any vendor, 
supplier, or other party; doing business with the FIT which has resulted or could result in person benefit to me. 

2) A recipient, directly or indirectly, of any salary payments or loans or gifts of any kind or any free service or discounts or 
other fees from or on behalf of any person or organization engaged in any transaction with FIT. 

Any exceptions to 1 or 2 above are stated below with a full description of the transactions and of the interest, whether direct 
or indirect, which I have (or have had during the past year) in the persons or organizations having transactions with FIT. 
___________________________________________________________________________________________________
___________________________________________________________________________________________________ 

Employees are to avoid any conflict of interest and even the appearance of a conflict of interest. This organization serves 
the DFW community as a whole rather than only serving a special interest group. The appearance of a conflict of interest 
can cause embarrassment to the organization and jeopardize the credibility of the organization. Any conflict of interest, 
potential conflict of interest or the appearance of a conflict of interest is to be reported to the Board Chairman or General 
Manager immediately. Employees are to maintain independence and objectivity with clients, the community and 
organization. Employees are called to maintain a sense of fairness, civility, ethics and personal integrity even though law, 
regulation or custom does not require them.  

Employees, members of employee's immediate family, and members of the Board are prohibited from accepting gifts, 
money or gratuities from the following:  

a. Persons receiving benefits or services from the organization;  
b. Any person or entity performing or seeking to perform services under contract with the organization; and  
c. Persons who are otherwise in a position to benefit from the actions of any employee of the organization.  

Employees may, with the prior written approval of the Board Chairman or General Manager, receive honoraria for 
seminars and other such activities while on personal days, compensatory time, annual leave or leave without pay. If the 
employee is acting in any official capacity, honoraria received by an employee in connection with activities relating to 
employment with the organization are to be paid to the organization. 

Signature: __________________________________  Date Signed: ____________________________________ 

Printed name: ________________________________  Current Title/Position: ____________________________ 


